
B.E.S.T. Law Enforcement Job Search Resources 

Many law enforcement professionals spend their entire careers “on the job”.  Therefore, trying to 

find the perfect law enforcement or criminal justice job when they retire is a daunting endeavor, 

even for the most qualified candidates. To assist in their job search effort we provide a variety of 

services designed for them to identify their transferrable skills, and combine them with their 

interests, attributes, and goals in selecting a new or similar career when they retire.  We also 

assist existing law enforcement professionals with career management in order to transition to 

other areas or prepare for promotions.  

 

Law Enforcement/Criminal Justice Job Search Resources   

While the law enforcement industry is a little bit more structured than most industries, the key to 

finding a good job is still the same - network, network, network. For clients who are looking for 

a law enforcement job in a specific city, county or region the best place to start is to network 

with local police and law enforcement professionals. They will know the geography, politics, and 

best strategies, and they will also be familiar with all of the other law enforcement agencies in 

their area. 

The BEST Law Enforcement Network Serves as a Value Added Resource in Making 

Introductions and Assisting with Job Placement 

Throughout the years, we have worked with hundreds of law enforcement professionals from a 

wide variety of agencies including the FBI, DEA, CIA, ATF, TSA, State Police, and numerous 

local police departments.  Our experience and success has provided us with a solid foundation of 

networking contacts for the clients we serve.  In addition, we provide a number of consulting 

services for those law enforcement executives, officers and agents who remain on the job. 

 

 

 

 

 

 

 

 

 

 

 



Essential Services for Law Enforcement Professionals 

Career Management Services 

 Self-Assessment

 What to do Upon Retirement

 Message Development

 Research Methodology

 Communications Package

 Resume/CV)

 Cover Letters

 Follow-up Letters

 References

 Contact management

 Networking Strategies

 Interviewing Techniques

 Compensation Negotiation

 Transition and On-Boarding

Multi-Cultural Training for Law Enforcement Professionals 

 Strategic Planning

 Diversity & Inclusion

 Effective Staffing  Strategies

 Cross Cultural Communication

 Community Interaction

 Conflict Resolution

 Service Provision & Protocol

 Compliance

 Relationship Management

 Community Team Building

 Departmental Team Building

B.E.S.T. Talent Management Strategies, LLC 

1 State Route 12 – Suite 305, Flemington, NJ  08822 
Phone – 908.400.5325 – Fax 908.237.2527 

www.besttalentmgtstrategies.com 

http://www.besttalentmgtstrategies.com/

